
         EXHIBIT H 

ARTICLE XVI 

FRINGE BENEFITS 

A.  Medical/Dental/Vision Care 

1. The District shall annually contribute $5,000 for each full-time employee and their 

eligible dependents for a SISC Blue Cross medical insurance health plan, a Delta Dental 

plan and a Family Vision Service Plan.  To the extent that the total cost of all benefits 

exceeds $5,000 per employee per year ($600/employee/month), the District shall share 

the additional cost on a 50:50 basis.  All costs to be borne by employees shall be paid 

through monthly payroll deductions. 

2. The District shall offer employees participation in an IRS Section 125 Plan, with 

administrative expenses thereof to be borne by the District. 

B.  Part-Time Personnel Benefit Contributions 

1. Salaried Contract Personnel:  For regular part-time contract salaried personnel working 

50% or more of a full-time assignment, the District shall contribute a pro rata portion of 

the above amounts in the same proportion as the unit member's percentage of full-time 

salary earned. The unit member must contribute the balance of the cost, if he or she 

desires any coverage; if the unit member decides not to contribute the balance of the cost, 

he/she shall not be entitled to participate and the District shall have no obligation to 

contribute any sum on his/her behalf.  Employees working less than 50% of a full-time 

assignment shall not be eligible for fringe benefits nor shall the District be required to 

make any financial contributions for insurance for such employees.  A unit member shall 

be entitled to accumulate all hours worked, whether as a certificated or as a classified 

employee, to determine the unit member’s percentage of a full-time assignment. 

New employees must submit an enrollment form within 30 days of initial employment to 

be eligible.  There is an open enrollment period during the first half of September for 

additional enrollment and adding dependents.  Newly born children may be added within 

30 days of birth. 

2. Hourly Personnel:  Hourly-paid personnel who are working at least 50% of a full-time 

assignment (e.g. more than 18 hours per week) shall be entitled to participate in the 

above-described benefits on the same basis as described in the preceding Section B.1, 

except that in determining the hourly unit member’s proportionate contribution a full-

time assignment shall be deemed 35 hours per week. 

C. (moved this next section to retirement article XVII under section B.  

C.  Retirement Medical Plan 

Upon retirement of a current unit member at age 65 or older, or upon an Early Retirement 

Plan participant (See Article XVII) reaching age 65, the retiree shall be permitted to 

participate, at his/her own option and expense, in a District-sponsored retirement group 
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medical plan supplemental to Medicare.  The retiree must obtain Medicare Part A and B 

coverage. 

It is contemplated that the benefits under this Retirement Medical Plan, together with Medicare, 

will approximate the benefits provided to current employees pursuant to this Article. 

D.  District’s Obligations Limited 

The District’s obligations are limited to payment of the above-stated contributions.  All terms and 

conditions and claims arising under any of the various programs available pursuant to this Article 

are to be determined by the carriers’ respective plans and appeal procedures, and are to be 

resolved between the carrier and the unit member.  However, the District shall, whenever 

requested, offer aid and assistance to the unit members in obtaining proper services from the 

carriers. 
 


